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$%&'%()%*%()%+, -%, ./, 01%-)2, -234%,
5/, *%-/, 1(/, *%6'6/+, /, 04201%-)/,
6%5, 7'('-)%4'2, 6%, 8/('6/6+, 91%+, /()%,
-')1/&'2(%-, 6%, %0'6%*'/-, :, 4%342)%-, 024,
;4'0%, :, 6'<%4-2-, <'41-, 4%-0'4/)24'2-+, 5/-,
0%4-2(/-, )4/3/=/624/-, 01%6/(, >/1)2,
6%&5/4/4-%?, 6%, 3/=/, *@6'&/, 614/()%, )4%-,
6A/-+,3/=2,6%&5/4/&'B(, 4%-02(-/35%+, &2(,%5,
0420B-')2, 6%, 6%-&2(;%-)'2(/4, 52-, &%()42-,

6%, -/516+, 04'(&'0/5*%()%, 52-, 6%, C)%(&'B(, D4'*/4'/E, D%-%, /, %-)/4,
'()%;4/62, '('&'/5*%()%, %(, %5, 3244/624,024, %5, 91%, -%, /3246/3/, 5/,
alta incidencia de los virus respiratorios, finalmente no parece que 
-%,)4/)%,6%,1(/,*%6'6/,91%,-%,</:/,/,/0423/4,6%,F24*/,'(*%6'/)/E,
G2,23-)/()%+,(2,./,-'62,6%-&/4)/6/,:,)262,/01()/,/,91%,)%4*'(/4H,
/0423H(62-%,6%,1(/,F24*/,1,2)4/E,

I-)/,*%6'6/,(2,4%-15)/,6%5,)262,(2<%62-/E,J/,614/()%,5/,0/(6%*'/,
6%, 5/, &2<'6K!L+, /, &1%()/, 6%, 52-, 4%342)%-, 6%, 5/, </4'/()%, M*'&42(+,
/5;1(/-, N2*1('6/6%-, C1)B(2*/-+, &2*2, %-, %5, &/-2, 6%, 7/64'6+,
%-)/35%&'%42(,1(,042&%6'*'%()2,%-0%&'/5,024,%5,&1/5+,/91%552-,91%,
/024)/-%(,1(,)%-),DN$,2,/()A;%(2-,02-')'<2+,026A/(,0%6'4,%5,0/4)%,
6%,3/=/E
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O/, >/1)26%&5/4/&'B(?, -%, /05'&/, %(, 0/A-%-,
&2*2, $%'(2, P('62+, C5%*/('/+, 81%&'/, :,
D24)1;/5E,I(,$%'(2,P('62+,024,52,;%(%4/5+,./:,
un máximo de 7 días en los que el trabajador 
(2, 6%3%, 6%*2-)4/4, 91%, %-)H, %(F%4*2E, , I(,
C5%*/('/+, 614/()%, 5/, 0/(6%*'/+, 2, %(, &/-2-,
6%, 4%342)%-, 6%, '(F%&&'2(%-, 4%-0'4/)24'/-+, -%,
'(-)/14B, 5/, >3/=/, )%5%FB('&/?+, (2, -'%(62, /-A,
(%&%-/4'2,/&16'4,/5,&%()42,6%,-/516,0/4/,1(/,
4%<'-'B(,04%-%(&'/5E,I(,81%&'/+,-%,0264A/,55%;/4,
/, F/5)/4, ./-)/, W, 6A/-, -'(, &2()/4, &2(, 5/, 3/=/,
5/324/5+,/,)4/<@-,6%,5/,6%&5/4/&'B(,4%-02(-/35%,
6%, 5/,0%4-2(/, )4/3/=/624/E,D24)1;/5,./, -'62,
%5, X5)'*2, 0/A-, %(, '()4261&'4, 5/, *%6'6/+, %(,
*/:2,6%,"Y"Z+,/,)4/<@-,6%,5/,&1/5,5/,0%4-2(/,
)4/3/=/624/,01%6%,/1-%()/4-%,6%5,)4/3/=2,024,
%(F%4*%6/6+, 3/=2, 6%&5/4/&'B(, 4%-02(-/35%,
un máximo de 3 días consecutivos y con un 
5A*')%,6%,./-)/,62-,<%&%-,/5,/[2E,

I5,0420B-')2,'4A/,%(F2&/62,/,91%,/()%,/91%55/-,
-')1/&'2(%-,91%,01%6/(, &2(-'6%4/4-%, &2*2,
>%(F%4*%6/6, 5%<%?+, 5/, 0%4-2(/, )4/3/=/624/,
01%6/,/1)2,6'/;(2-)'&/4-%+,-'(,(%&%-'6/6,6%,
/&16'4,/,-1,&%()42,6%,-/516E,G2,23-)/()%+,-%,
)4/)/, 6%, 1(/, *%6'6/, 91%, '((%;/35%*%()%,
6%-0'%4)/,</4'/-,616/-\,

O/, 04'*%4/, 6%, %55/-, 4%&/%, -234%, 5/,
4%*1(%4/&'B(E,I(,04'(&'0'2+,0/4%&%, -%4,91%+,
614/()%,%-2-,)4%-,6A/-+,5/,0%4-2(/,)4/3/=/624/,
(2,0%4&'3'4A/,('(;1(,)'02,6%,&2()4/04%-)/&'B(,
%&2(B*'&/+, (', 024, 0/4)%, 6%, 5/, 8%;14'6/6,
82&'/5+, (', 024, 0/4)%,6%, 5/, %*04%-/+, /, (2, -%4,
91%,024,N2(<%('2,N25%&)'<2,-%,4%;15/-%,/5;2,
diferente. O que, excepcionalmente, como 
2&144'B, &2(, 5/, &2<'6K!L+, 5/, %(F%4*%6/6, -%,
/-'*'5/-%, /, 1(, /&&'6%()%, 6%, )4/3/=2+, &2(,
52, 91%, -%, )%(64A/, 6%4%&.2, /, 5/, 04%-)/&'B(,
%&2(B*'&/,6%-6%,%5,04'*%4,6A/E,

O/, -%;1(6/+, ]&/34A/, %5, /1)26'/;(B-)'&2,
/, )4/<@-, 6%, 6%&5/4/&'B(, 4%-02(-/35%, %(,
&1/591'%4, -')1/&'B(^, O/, '6%/, %-)H, %(F2&/6/,
para situaciones excepcionales para aquellos 
*2*%()2-,%(,52-,91%,5/,'(&'6%(&'/,024,;4'0%,
2,%(F%4*%6/6%-,4%-0'4/)24'/-,-%/,*/:24E,

G2,6%=/,6%,-%4,1(/,*%6'6/,91%,./,5%</()/62,
*1&./-,&4A)'&/-,:,20'('2(%-+,)/()2,024,0/4)%,
5/,0/4)%,-2&'/5,&2*2,6%,5/,0/4)%,%*04%-/4'/5+,
024, -1, /F%&)/&'B(, 6'4%&)/, %(, %5, 6A/, /, 6A/, /5,
*1(62, 5/324/5E, O2-, 04'*%42-+, 4%&5/*/(, -1,
0/4)'&'0/&'B(,%(,5/,%5/324/&'B(,6%,5/,*%6'6/+,
:/, 91%, '(6'-&1)'35%*%()%, -1, '*05/()/&'B(,
6%3%4A/, )4/%4, &2(-';2, 1(/, 4%F24*/, %(, 5/,
(24*/)'</,5/324/5,/&)1/5E,U%,5/,*'-*/,F24*/,

91%,&4')'&/(,91%,/()%-,6%,./&%45/,0X35'&/+,-%,
6%3%4A/,./3%4, 55%</62,/, 5/,*%-/,6%5,6'H52;2,
-2&'/5E, D24, 5/, 0/4)%, %*04%-/4'/5+, 04%2&10/,
91%,52-,('<%5%-,6%,/3-%()'-*2,-%,6'-0/4%(,:,
)/*3'@(, 52-, &2-)%-, 91%, 01%6/(, ;%(%4/4-%,
024, 5/, F/5)/,6%,04261&)'<'6/6,:, 5/, &2)'_/&'B(,
614/()%,52-,Z,6A/-,91%,5/,0%4-2(/,)4/3/=/624/,
-%,/1)2,6%&5/4/,%(,-')1/&'B(,6%,3/=/,5/324/5E,
U%, 5/, *'-*/, F24*/, 91%, -%, 05/()%/(, 2)4/-,
/5)%4(/)'</-, 4/_2(/35%-, 0/4/, %-)%, )'02, 6%,
situaciones excepcionales en el que el 
-'-)%*/, -/(')/4'2, 01%6/, <%4-%, -/)14/62+,
&2*2, 1(/, *%=24/, %(, 5/-, <'6%2&2(-15)/-+,
:, %(, 5/, 6';')/5'_/&'B(, 6%, 52-, -%4<'&'2-,
0X35'&2-+,6%, F24*/,91%,%5,*@6'&2,2,*@6'&/,
&244%-02(6'%()%, 016'%4/, %*')'4, %5, 0/4)%, 6%,
3/=/, 6%, F24*/, H;'5E, C5, ';1/5, 91%,1(/,*/:24,
&220%4/&'B(,%()4%,-/('6/6,0X35'&/,:,04'</6/E,

O2, 4/_2(/35%, -%4A/, %(&2()4/4, %5, %91'5'34'2,
%()4%, 52, -/(')/4'2, :, 52, %*04%-/4'/5+, %(,
-')1/&'2(%-,%(, 5/-,91%,-%,01%6/,&2()/4,&2(,
A(6'&%, %5%</62, 6%, &2()/;'2-, 024, 52, 91%, 5/,
01%-)/, %(, */4&./, 6%, %-)/, *%6'6/, F1%4/,
(%&%-/4'/+, &2*2,024, %=%*052+, 0/4/, /91%552-,
&/-2-, %(, 52-, 91%, 5/, )/-/, 6%, '(&'6%(&'/, -%/,
-10%4'24, /, 1(, 6%)%4*'(/62, 024&%()/=%+, , :,
*/)'_/4, 5/, *%6'6/, %(, )/()2, -', /, 02-)%4'24',
-%4A/, (%&%-/4'2, &2()/4, &2(, %5, 0/4)%, 6%, 3/=/,
2, (2+, )%('%(62, ';1/5*%()%, 04%-%()%, 52-,
%5%</62-, 6/)2-, 6%, /3-%()'-*2, 024, 2)42-,
*2)'<2-, &2(, 52-, 91%, &1%()/, I-0/[/, /, ('<%5,
;%(%4/5+,/&)1/(62,6%,F24*/,&2246'(/6/,&2(,
%5,7'('-)%4'2,6%,Q4/3/=2,:,&2(,%5,6%,8%;14'6/6,
82&'/5E

Q%*/,6%5,*%-
O1&A/,`/4&A/

C32;/6/

91%,&4')'&/(,91%,/()%-,6%,./&%45/,0X35'&/+,-%,
6%3%4A/,./3%4, 55%</62,/, 5/,*%-/,6%5,6'H52;2,
-2&'/5E, D24, 5/, 0/4)%, %*04%-/4'/5+, 04%2&10/,
91%,52-,('<%5%-,6%,/3-%()'-*2,-%,6'-0/4%(,:,
)/*3'@(, 52-, &2-)%-, 91%, 01%6/(, ;%(%4/4-%,
024, 5/, F/5)/,6%,04261&)'<'6/6,:, 5/, &2)'_/&'B(,
614/()%,52-,Z,6A/-,91%,5/,0%4-2(/,)4/3/=/624/,
-%,/1)2,6%&5/4/,%(,-')1/&'B(,6%,3/=/,5/324/5E,
U%, 5/, *'-*/, F24*/, 91%, -%, 05/()%/(, 2)4/-,
/5)%4(/)'</-, 4/_2(/35%-, 0/4/, %-)%, )'02, 6%,
situaciones excepcionales en el que el 
-'-)%*/, -/(')/4'2, 01%6/, <%4-%, -/)14/62+,
&2*2, 1(/, *%=24/, %(, 5/-, <'6%2&2(-15)/-+,
:, %(, 5/, 6';')/5'_/&'B(, 6%, 52-, -%4<'&'2-,
0X35'&2-+,6%, F24*/,91%,%5,*@6'&2,2,*@6'&/,
&244%-02(6'%()%, 016'%4/, %*')'4, %5, 0/4)%, 6%,
3/=/, 6%, F24*/, H;'5E, C5, ';1/5, 91%,1(/,*/:24,
&220%4/&'B(,%()4%,-/('6/6,0X35'&/,:,04'</6/E,

O2, 4/_2(/35%, -%4A/, %(&2()4/4, %5, %91'5'34'2,
%()4%, 52, -/(')/4'2, :, 52, %*04%-/4'/5+, %(,
-')1/&'2(%-,%(, 5/-,91%,-%,01%6/,&2()/4,&2(,
A(6'&%, %5%</62, 6%, &2()/;'2-, 024, 52, 91%, 5/,
01%-)/, %(, */4&./, 6%, %-)/, *%6'6/, F1%4/,
(%&%-/4'/+, &2*2,024, %=%*052+, 0/4/, /91%552-,
&/-2-, %(, 52-, 91%, 5/, )/-/, 6%, '(&'6%(&'/, -%/,
-10%4'24, /, 1(, 6%)%4*'(/62, 024&%()/=%+, , :,
*/)'_/4, 5/, *%6'6/, %(, )/()2, -', /, 02-)%4'24',
-%4A/, (%&%-/4'2, &2()/4, &2(, %5, 0/4)%, 6%, 3/=/,
2, (2+, )%('%(62, ';1/5*%()%, 04%-%()%, 52-,
%5%</62-, 6/)2-, 6%, /3-%()'-*2, 024, 2)42-,
*2)'<2-, &2(, 52-, 91%, &1%()/, I-0/[/, /, ('<%5,
;%(%4/5+,/&)1/(62,6%,F24*/,&2246'(/6/,&2(,
%5,7'('-)%4'2,6%,Q4/3/=2,:,&2(,%5,6%,8%;14'6/6,
82&'/5E

O/, 04'*%4/, 6%, %55/-, 4%&/%, -234%, 5/,
4%*1(%4/&'B(E,I(,04'(&'0'2+,0/4%&%, -%4,91%+,
614/()%,%-2-,)4%-,6A/-+,5/,0%4-2(/,)4/3/=/624/,
(2,0%4&'3'4A/,('(;1(,)'02,6%,&2()4/04%-)/&'B(,
%&2(B*'&/+, (', 024, 0/4)%, 6%, 5/, 8%;14'6/6,
82&'/5+, (', 024, 0/4)%,6%, 5/, %*04%-/+, /, (2, -%4,
91%,024,N2(<%('2,N25%&)'<2,-%,4%;15/-%,/5;2,
diferente. O que, excepcionalmente, como 
2&144'B, &2(, 5/, &2<'6K!L+, 5/, %(F%4*%6/6, -%,
/-'*'5/-%, /, 1(, /&&'6%()%, 6%, )4/3/=2+, &2(,
52, 91%, -%, )%(64A/, 6%4%&.2, /, 5/, 04%-)/&'B(,

O/, -%;1(6/+, ]&/34A/, %5, /1)26'/;(B-)'&2,
/, )4/<@-, 6%, 6%&5/4/&'B(, 4%-02(-/35%, %(,
&1/591'%4, -')1/&'B(^, O/, '6%/, %-)H, %(F2&/6/,
para situaciones excepcionales para aquellos 
*2*%()2-,%(,52-,91%,5/,'(&'6%(&'/,024,;4'0%,
2,%(F%4*%6/6%-,4%-0'4/)24'/-,-%/,*/:24E,

G2,6%=/,6%,-%4,1(/,*%6'6/,91%,./,5%</()/62,
*1&./-,&4A)'&/-,:,20'('2(%-+,)/()2,024,0/4)%,
5/,0/4)%,-2&'/5,&2*2,6%,5/,0/4)%,%*04%-/4'/5+,
024, -1, /F%&)/&'B(, 6'4%&)/, %(, %5, 6A/, /, 6A/, /5,
*1(62, 5/324/5E, O2-, 04'*%42-+, 4%&5/*/(, -1,
0/4)'&'0/&'B(,%(,5/,%5/324/&'B(,6%,5/,*%6'6/+,
:/, 91%, '(6'-&1)'35%*%()%, -1, '*05/()/&'B(,
6%3%4A/, )4/%4, &2(-';2, 1(/, 4%F24*/, %(, 5/,
(24*/)'</,5/324/5,/&)1/5E,U%,5/,*'-*/,F24*/,
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I5,0/-/62,!",6%,%(%42,%5,7'('-)%4'2,6%,Q4/3/=2,:,I&2(2*A/,
82&'/5,'(F24*B,6%,91%,./3A/,/5&/(_/62,1(,/&1%462,&2(,5/-,
24;/('_/&'2(%-,-'(6'&/5%-,0/4/,%5%</4,5/,&1/()A/,6%5,8/5/4'2,
7A('*2, V()%4042F%-'2(/5, a87Vb, %(, 1(, Wc, 6%, 5/, &/()'6/6+,
:,024,)/()2+,./-)/,52-,!E!EZd,%142-,%(,!d,0/;/-E,I5,/&1%462,
/5&/(_/62, ./, 6%=/62, 6%, 5/62, /, 5/, 0/)42(/5+, /, 91'%(, %5,
7'('-)%4'2,6%,Q4/3/=2,./3A/,/6<%4)'62,91%+,6%,(2,55%;/4-%,/,
1(,/&1%462,0/4/,1(/,-13'6/,6%5,dc+,5/,-13'6/,-%4A/,*/:24E,

I5,'(&4%*%()2,/&246/62,&2(,5/-,24;/('_/&'2(%-,-'(6'&/5%-,
-%,/05'&/4H,&2(,%F%&)2-,4%)42/&)'<2-,6%-6%,%5,!,6%,%(%42,6%,
"Y"dE

J25/(6/, UA/_+, *'('-)4/, 6%, Q4/3/=2+, 04%-%()B, %5, 0/-/62,
"Z, 6%, %(%42, 6%, "Y"d, %(, %5, N2(;4%-2, 6%, 52-, U'01)/62-,
5/-, 5A(%/-,6%,/&)1/&'B(,6%,Q4/3/=2,0/4/, 5/,ef, 5%;'-5/)14/+,
&%()4H(62-%, %(, 5/, 4%61&&'B(, 6%, 5/, =24(/6/, 5/324/5+, 5/,
modificación de algunos aspectos del despido e impulsar 
1(,(1%<2,I-)/)1)2,6%,52-,Q4/3/=/624%-E,

N2(, 4%-0%&)2, /, 5/, 4%;15/&'B(, 6%5, 6%-0'62+, 04%)%(6%,
'*0%6'4, %5, 6%-0'62, /1)2*H)'&2, )4/-, 1(/, '(</5'6%_,
-234%<%('6/+,/5'(%H(62-%,/, 5/,N/4)/,82&'/5,I1420%/E,D/4/,
5/,02-'35%,4%61&&'B(,6%5,)'%*02,6%,)4/3/=2,./-)/,55%;/4,/,
las 37,5 horas habrá que estar al resultado de la Mesa de 
U'H52;2,91%,/44/(&B,%5,0/-/62,"W,6%,%(%42E,,

Por fin, más de seis meses después de la introducción 
6%5, 0%4*'-2, 0/4%()/5, 6%, 2&.2, -%*/(/-, %(, %5, I-)/)1)2,
6%, 52-, Q4/3/=/624%-+, 5/, 8%;14'6/6, 82&'/5+, <A/, S25%)A(, 6%5,
Sistema RED (BNR 2/2024) ha clarificado el disfrute de 
6'&.2,0%4*'-2,:,&B*2,)'%(%(,91%,)4/*')/4, 5/-,%*04%-/-,
%5,*'-*2E,,

8',3'%(,&2(,%5,&4')%4'2,6%,5/,U`R88,-%,/&5/4/,91%,614/()%,
%5, 6'-F41)%, /, )'%*02, &2*05%)2, 6%3%4H, */()%(%4-%, %5,
/5)/, :, 5/, &2)'_/&'B(, 4%-0%&)2,6%, 5/,0%4-2(/, )4/3/=/624/, :,
que la identificación de estas situaciones se realizará a 
)4/<@-,6%5,</524,"YKD%4*'-2,0/4%()/5,)'%*02,&2*05%)2,6%5,
campo “tipo de inactividad”; nada se ha especificado con 
4%-0%&)2, /, -1, 6'-F41)%, /, )'%*02, 0/4&'/5, &1:2, 6%-/442552,
4%;5/*%()/4'2,/X(,-';1%,0%(6'%()%E

C1(91%,%(,%5,*%-,6%,6'&'%*34%, -%,./35B,%(, )262-, 52-,
*%6'2-,6%,5/,*%=24/,6%5,0%4*'-2,6%,5/&)/(&'/+,%5,0/-/62,!",
6%,%(%42,-%,0135'&B,%(,SRI,5/,4%-251&'B(,6%,!Y,6%,%(%42,6%,
"Y"d,6%5,N2(;4%-2,6%,52-,U'01)/62-,024,5/,91%,-%,6%42;/,
el Real Decreto-ley 7/2023, de 19 de diciembre, al no haber 
&2(-%;1'62,52-,/02:2-,(%&%-/4'2-,%(,%5,N2(;4%-2E,

I()4%, 2)42-, 01()2-+, %5, $UK5%:, 6%42;/62, 4%;15/3/, 5/,
*%=24/,6%5,0%4*'-2,6%,5/&)/(&'/,/5,%-)/35%&%4,91%,(2,%4/,
(%&%-/4'2,0/4/,%5,6'-F41)%,6%,5/,5/&)/(&'/,/&1*15/6/,91%,52,
regulase expresamente el convenio o que hubiese acuerdo 
&2(,5/,%*04%-/g,6%=/(62,-'(,%F%&)2,%-)/,*%=24/+,-%,<1%5<%,/,
5/,/()%4'24,4%6/&&'B(,:+,024,)/()2+,/,52-,>)@4*'(2-,04%<'-)2-,
%(, 5/,(%;2&'/&'B(,&25%&)'</,2,%(,%5,/&1%462,/,91%,55%;1%,
&2(,5/,%*04%-/?E,

I5, 0/-/62, "", 6%, %(%42, 6%, "Y"d+, 5/, R4;/('_/&'B(,
V()%4(/&'2(/5, 6%5, Q4/3/=2, aRVQb, 04%-%()B, %5, '(F24*%,
>D4%<%()'(;, /(6, C664%--'(;, f'25%(&%, /(6, h/4/--*%(),
'(, ).%, i2456, 2F, i24j, ).421;., R&&10/)'2(/5, 8/F%):, /(6,
h%/5).,7%/-14%-?,-%;X(,%5,&1/5,*H-,6%,1(/,6%,&/6/,&'(&2,
0%4-2(/-,%*05%/6/-,./,-1F4'62,<'25%(&'/,:,/&2-2E,

I5,'(F24*%,'(&'6%,*1&.2,%(,91%,52-,*/4&2-,6%,8%;14'6/6,
:, 8/516, %(, %5, Q4/3/=2, -2(, F1(6/*%()/5%-, 0/4/, &2*3/)'4,
5/-,-')1/&'2(%-,6%,<'25%(&'/,:,/&2-2,%(,%5,H*3')2,5/324/5+,:,
6%3%(,3/-/4-%,%(,5/,&220%4/&'B(,%(,%5,51;/4,6%,)4/3/=2,:,%5,
6'H52;2,-2&'/5+,0/4/,*2<'5'_/4,)/()2,/,%*05%/624%-,&2*2,/,
0%4-2(/-,)4/3/=/624/-,0/4/,&4%/4,%()24(2-,5/324/5%-,5'34%-,
6%,<'25%(&'/,:,/&2-2E,

I5,T1_;/62,6%,52,82&'/5,(X*E,k,6%,R<'%62,-%,042(1(&'B,%(,
-1,-%()%(&'/,(X*E,"ddl"Y"Z,&2(,4%-0%&)2,/,52-,4%91'-')2-,
91%, '()4261=2, 5/,$%F24*/,O/324/5, a$UK5%:,Z"l"Y"!b,%(, 52-,
&2()4/)2-, 6%, F24*/&'B(, :+, *H-, &2(&4%)/*%()%+, -234%, %5,
(2*34/*'%()2,6%,)1)24,:,05/(,6%,F24*/&'B(E,

C-A+, </524/(62, 5/, -')1/&'B(, %(, &2(&4%)2+, (2,./3'@(62-%,
6%-';(/62,%(,%5,&2()4/)2,6%,)4/3/=2,1(,)1)24+,(',)/*02&2,
./3'@(62-%, '(&51'62, %(, %5, *'-*2, %5, 05/(, F24*/)'<2, :,
&2()%('62,6%,5/-,04H&)'&/-+,&2(&51:%,91%,5/,&2(-%&1%(&'/,
0/4/, %552, %-, &2(-'6%4/4, &2(F24*%, /5, C4)E, !!Ed, .b, 6%5, IQ, %5,
&2()4/)2,&%5%34/62,%(,F4/16%,6%,5%:,:,024,)/()2+,&2(&%4)/62,
como contrato indefinido de carácter ordinario, por haber 
'(&1*05'62, 5/, %*04%-/, 5/-, 235';/&'2(%-, 5%;/5*%()%,
%-)/35%&'6/-E,

*0/!1%*030%0+(52!03%5-%[0-03.1%(d2.(1%.2!53*31K5[.120-
*3`j.(0[%-d250[%S5%0/!+0/.`2%S5-%(.2.[!53.1%S5%!30,0]1

[56+3.S0S% [1/.0-% 0/-030% 5-% S.[K3+!5% S5-% *53(.[1%
*0352!0- S53160S0%-0%(5]130%S5-%*53(.[1%S5%-0/!02/.0

.2K13(5%S5%-0%1.!%*030%*35452.3%_%/1(,0!.3%-0%4.1-52/.0%
_%0/1[1%52%5-%k(,.!1%-0,130-

S5/-030S1% .2S5K.2.S1% +2% /12!30!1% S5% *3k/!./0[% *13%
K0-!0%S5%21(,30(.52!1%S5%!+!13%_%*-02%S5%K13(0/.`2
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!"#$%#&!$!'()*+#,-!#"+#
*-")&+&#&!"#&!%.)&/#&!#-*+#
$'+0+1+&/'+#!(0+'+2+&+#

*/#)(.")3+#+-$/(4$)3+(!*$!#
"+#)*&!(*)2+3)5*#./'#

&)%3')()*+3)5*

O/,8/5/,6%,52,82&'/5,6%5,Q4'31(/5,8104%*2+,
6'&)B, %5, 0/-/62, !", 6%, 6'&'%*34%, 6%,
"Y"Z, 8%()%(&'/, (X*%42, !!d#l"Y"Z, a4%&E,
5556/2022), en unificación de doctrina, en la 
91%,-%,/(/5'_/,-',5/,6%&5/4/&'B(,6%,(15'6/6,
6%5,6%-0'62,6%,1(/,)4/3/=/624/,%*3/4/_/6/,
&2*024)/, /1)2*H)'&/*%()%, 2, (2, 5/,
<15(%4/&'B(, 6%, 1(, 6%4%&.2, F1(6/*%()/5,
:+, %(, &2(-%&1%(&'/+, 6%3%, 55%</4, -'%*04%,
/0/4%=/6/,1(/,'(6%*('_/&'B(,/6'&'2(/5E,

D/4/, %552, %5, Q4'31(/5, 8104%*2, /(/5'_/,
62-, -%()%(&'/-+, 5/, 4%&144'6/, %(, &/-/&'B(,
:, 5/, 6%, &2()4/-)%+, 91%+, -', 3'%(, /*3/-,
6%&5/4/(, 5/, (15'6/6, 6%5, 6%-0'62, 6%, 1(/,
*1=%4,%*3/4/_/6/,024,(2,%()%(6%4-%,91%,
%5, 6%-0'62, %4/, 042&%6%()%+, 5/, -%()%(&'/,
91%,-%,4%&144%,3/-/,5/,(15'6/6,%(,5/,&/1-/,
23=%)'</, 6%, (15'6/6, 04%<'-)/, %(, (1%-)42,

246%(/*'%()2,024,%5,.%&.2,6%,%(&2()4/4-%,
%*3/4/_/6/, 5/, )4/3/=/624/+,*'%()4/-,91%,
5/, -%()%(&'/, 6%, &2()4/-)%, &2(-'6%4/, 91%,
-252,5/,042)%&&'B(,91%,2)24;/,5/,(15'6/6,(2,
es suficiente (readmisión y salarios dejados 
6%,0%4&'3'4,6%-6%,%5,6%-0'62b,:,91%+,&2*2,
&2(-%&1%(&'/, 6%3%, 55%</4, /0/4%=/6/, 1(/,
'(6%*('_/&'B(, 4%0/4/624/, 6%5, 6/[2,
6%4'</62,6%,5/,<15(%4/&'B(,6%,1(,6%4%&.2,
F1(6/*%()/5E

O/, 0/4)%, F1(6/*%()/5, :, 04'(&'0/5, 6%,
%-)/,8%()%(&'/,6%5,Q4'31(/5,8104%*2,91%,
-%,/(/5'_/+,%-,1(/,6'-)'(&'B(,%()4%, 52-,62-,
supuestos de nulidad de despido existentes 
%(,(1%-)42,246%(/*'%()2, =14A6'&2, 5/324/5+,

-%0/4/(62,%5,04'*%4,/0/4)/62,6%5,/4)A&152,
WWEW,6%5,I-)/)1)2,6%,52-,Q4/3/=/624%-,%(,%5,
91%,-%,04%<@,5/,(15'6/6,6%5,6%-0'62,91%,
)%(;/, 024, *B<'5, /5;1(/, 6%, 5/-, &/1-/-,
6%, 6'-&4'*'(/&'B(, 042.'3'6/-, %(, 5/,
N2(-)')1&'B(,I-0/[25/,2,%(,5/,5%:,2,3'%(,
-%, 04261_&/, &2(, <'25/&'B(, 6%, 6%4%&.2-,
F1(6/*%()/5%-, :, 5'3%4)/6%-, 0X35'&/-, 6%,
5/,0%4-2(/,)4/3/=/624/+,6%,5/-,-';1'%()%-,
&/1-/-,6%,(15'6/6,6%5,6%-0'62,%()4%, 5/-,
91%, -%,%(&1%()4/,%5,6%, 5/-, )4/3/=/624/-,
%*3/4/_/6/-+,6%-6%,5/,F%&./,6%,'('&'2,6%5,
%*3/4/_2,./-)/,%5,&2*'%(_2,6%5,0%4'262,
6%,-1-0%(-'B(,024,*/)%4('6/6E,

($7=8$%/$Q$''"7X%/$)$c

/1(52!03.1%S5%]+3.[*3+S52/.0

246%(/*'%()2,024,%5,.%&.2,6%,%(&2()4/4-%,
%*3/4/_/6/, 5/, )4/3/=/624/+,*'%()4/-,91%,
5/, -%()%(&'/, 6%, &2()4/-)%, &2(-'6%4/, 91%,
-252,5/,042)%&&'B(,91%,2)24;/,5/,(15'6/6,(2,
es suficiente (readmisión y salarios dejados 
6%,0%4&'3'4,6%-6%,%5,6%-0'62b,:,91%+,&2*2,
&2(-%&1%(&'/, 6%3%, 55%</4, /0/4%=/6/, 1(/,
'(6%*('_/&'B(, 4%0/4/624/, 6%5, 6/[2,
6%4'</62,6%,5/,<15(%4/&'B(,6%,1(,6%4%&.2,
F1(6/*%()/5E

%-)/,8%()%(&'/,6%5,Q4'31(/5,8104%*2,91%,
-%,/(/5'_/+,%-,1(/,6'-)'(&'B(,%()4%, 52-,62-,
supuestos de nulidad de despido existentes 
%(,(1%-)42,246%(/*'%()2, =14A6'&2, 5/324/5+,

O/,8/5/,6%,52,82&'/5,6%5,Q4'31(/5,8104%*2+,
6'&)B, %5, 0/-/62, !", 6%, 6'&'%*34%, 6%,
"Y"Z, 8%()%(&'/, (X*%42, !!d#l"Y"Z, a4%&E,
5556/2022), en unificación de doctrina, en la 
91%,-%,/(/5'_/,-',5/,6%&5/4/&'B(,6%,(15'6/6,
6%5,6%-0'62,6%,1(/,)4/3/=/624/,%*3/4/_/6/,
&2*024)/, /1)2*H)'&/*%()%, 2, (2, 5/,
<15(%4/&'B(, 6%, 1(, 6%4%&.2, F1(6/*%()/5,
:+, %(, &2(-%&1%(&'/+, 6%3%, 55%</4, -'%*04%,
/0/4%=/6/,1(/,'(6%*('_/&'B(,/6'&'2(/5E,

D/4/, %552, %5, Q4'31(/5, 8104%*2, /(/5'_/,
62-, -%()%(&'/-+, 5/, 4%&144'6/, %(, &/-/&'B(,
:, 5/, 6%, &2()4/-)%+, 91%+, -', 3'%(, /*3/-,
6%&5/4/(, 5/, (15'6/6, 6%5, 6%-0'62, 6%, 1(/,
*1=%4,%*3/4/_/6/,024,(2,%()%(6%4-%,91%,
%5, 6%-0'62, %4/, 042&%6%()%+, 5/, -%()%(&'/,
91%,-%,4%&144%,3/-/,5/,(15'6/6,%(,5/,&/1-/,
23=%)'</, 6%, (15'6/6, 04%<'-)/, %(, (1%-)42,

8
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6%&5/4/&'B(,6%,(15'6/6,6%5,6%-0'62+,6%3%4H,
)4/)/4,6%,0423/4,91%,&2(,-1,&2*024)/*'%()2,
(2,./,042<2&/62, 5/,<15(%4/&'B(,6%,('(;X(,
6%4%&.2, F1(6/*%()/5, 6%, 5/, )4/3/=/624/+, 2+,
incluso, tratar de demostrar que existía una 
circunstancia de entidad suficiente para 
justificar el acto del despido que excluya 
&1/591'%4,-2-0%&./,6%,)4/)2,6'-&4'*'(/)24'2E

I(, 4%-1*%(+, %5, *%42, .%&.2, 6%, 91%, -%,
6%&5/4%, (152, %5, 6%-0'62, 6%, 1(/, *1=%4,
%*3/4/_/6/,(2,'*05'&/,91%,%5,6%-0'62,./:/,
-101%-)2, 1(/, <15(%4/&'B(, 6%, 1(, 6%4%&.2,
F1(6/*%()/5, :, 91%+, &2*2, &2(-%&1%(&'/,
6%3/, 55%</4, /0/4%=/6/, 1(/, '(6%*('_/&'B(,
/6'&'2(/5, 024, 6'&./, <15(%4/&'B(+, 0%42+, %(,
&/-2, 6%, 91%, 5/, )4/3/=/624/, 6%-0%6'6/,
/5%;1%, 5/, 6'-&4'*'(/&'B(+, -%4H, &2*%)'62,
6%5,%*05%/624,6%*2-)4/4,91%,%(,-1-,/&)2-,
(2, ./:, '(6'&'2, /5;1(2, 6%, 6'-&4'*'(/&'B(+,
siendo, en consecuencia, decisión final del 
=1%_,6%)%4*'(/4,-',./,./3'62,6'-&4'*'(/&'B(,
%(, %5, &/-2, &2(&4%)2, 2, (2+, 6/62, 91%, 5/,
6'-&4'*'(/&'B(, (2, %-, 1(, 4/-;2, 91%, -%,
%()'%(6/,/1)2*H)'&2,024,%5,*%42,.%&.2,6%,
6%&5/4/4-%, (152, %5, 6%-0'62, 6%, 1(/, *1=%4,
%*3/4/_/6/E

N2*%()/4'2,6%,=14'-0416%(&'/
7/4'(/,N/3/55%42

C32;/6/

10

I-)/, 6'-)'(&'B(, 5/, 4%/5'_/, %5, Q4'31(/5,
Supremo para poner de manifiesto que, de 
no existir la previsión concreta de nulidad 
6%5,6%-0'62,6%,1(/,*1=%4,%*3/4/_/6/+,%-)%,
tipo de despidos podrían calificarse como 
042&%6%()%-, 2, '*042&%6%()%-+, -'%*04%,
:, &1/(62, (2, <15(%4/-%(, 1(, 6%4%&.2,
F1(6/*%()/5+, 0%42+, 5/, %(1*%4/&'B(, 6%5,
6%-0'62, 6%, %*3/4/_/6/-, &2*2, &/1-/,
&2(&4%)/,:,/6'&'2(/5+,-102(%,91%,-%,%()'%(6/,
&2*2, 1(/, &/1-/, 23=%)'</, 6%, (15'6/6+,
-%0/4/6/, 6%, 5/, 04%<'-'B(, ;%(@4'&/, 6%5,
04'*%4,/0/4)/62,6%5,/4)A&152,WWEW,91%,)4/)/,
52-, 6%-0'62-, &2(, <15(%4/&'B(, 6%, 6%4%&.2-,
F1(6/*%()/5%-E, C6%*H-+, %-)/, (15'6/6,
23=%)'</, 6%5, 6%-0'62, 6%, 1(/, )4/3/=/624/,
%*3/4/_/6/+, &2*2, -%, ./, '(6'&/62, :/, 024,
(1%-)42, Q4'31(/5, 8104%*2, %(, 4%')%4/6/-,
-%()%(&'/-+, 20%4/, &2(, '(6%0%(6%(&'/, 6%,

91%,%5,%*05%/624,)1<'%4/,2,(2,&2(2&'*'%()2,
6%5,%*3/4/_2,%(,%5,*2*%()2,6%5,6%-0'62+,
-'%(62,1(/,;/4/()A/,/1)2*H)'&/,91%,2)24;/,
042)%&&'B(,/5,*/4;%(,6%,&1/591'%4,(%&%-'6/6,
6%,041%3/,6%5,*B<'5,6'-&4'*'(/)24'2E

C.24/, 3'%(+, %5, Q4'31(/5, 8104%*2, /&/3/,
-%[/5/(62, 91%+, &2*2, %5, 6%-0'62, 6%, 1(/,
%*3/4/_/, %-, (152, 024, -%4, 1(, *2)'<2,
específicamente recogido en el segundo 
/0/4)/62,6%5,/4)A&152,WWEW,:,6%,F24*/,-%0/4/6/,
%, '(6%0%(6'%()%, /5, 04'*%4, /0/4)/62, %(, %5,
91%,-%,04%<@,%5,6%-0'62,&2*2,(152,&1/(62,
<15(%4%, 1(, 6%4%&.2, F1(6/*%()/5+, -2(, 62-,
/-0%&)2-, 6'F%4%(&'/62-+, 024, 52, 91%, 6%3%,
</524/4-%, 6%, F24*/, %-)/(&/, 5/, (15'6/6+, 024,
1(, 5/62+, :, 5/, 6'-&4'*'(/&'B(, 2, (2, 024, 2)42+,
&1/(62,-%, )4/)/,6%5,6%-0'62,6%,1(/,*1=%4,
%*3/4/_/6/E,

I-, 6%&'4+, %5, 6%-0'62, 6%, 5/, )4/3/=/624/,
%*3/4/_/6/, 91%, (2, -%/, 6%&5/4/62,
042&%6%()%, -%4H, (152, &2(, '(6%0%(6%(&'/,
6%, 91%, .13'%4/, 2, (2, 1(/, '()%(&'B(,
6'-&4'*'(/)24'/,024,0/4)%,6%5,%*05%/624+,2,52,
91%,%-,52,*'-*2+,%5,.%&.2,6%,91%,%5,6%-0'62,
6%, 5/, )4/3/=/624/,%*3/4/_/6/, -%/,(152, %(,
<'4)16,6%5,-%;1(62,/0/4)/62,6%5,/4)A&152,WWEW+,
no excluye que también sea de aplicación el 
04'*%4,-101%-)2,6%,(15'6/6,4%&2;'62+,-',-%,
%-)'*/,91%,./,./3'62,6'-&4'*'(/&'B(E,

N2*2, &2(-%&1%(&'/, 6%, %552+, %5, Q4'31(/5,
Supremo sostiene que, la calificación de 
1(, 6%-0'62, &2*2, (152, 024, %(&2()4/4-%,
5/, )4/3/=/624/, %*3/4/_/6/+, (2, -102(%,
/1)2*H)'&/*%()%, 91%, &2(, %5, 6%-0'62, -%,
./:/, 5%-'2(/62, %5, 6%4%&.2, F1(6/*%()/5,
a no discriminación por razón de sexo, o 
%5, 6%4%&.2, /5, 4%-0%)2, /, 5/, <'6/, 04'</6/, :,
F/*'5'/4,2,%5,6%4%&.2,/,5/,'()'*'6/6,F/*'5'/4+,
-'(2, 91%, %-, (%&%-/4'2, /024)/4, '(6'&'2-,
91%, 0%4*')/(, &2(%&)/4, &/1-/5*%()%, 5/,
decisión del empresario de extinguir el 
&2()4/)2,6%, )4/3/=2, &2(,%5, %*3/4/_2,6%, 5/,
)4/3/=/624/, 6%-0%6'6/E, 8'%(62+, 024, %(6%+,
5/, '()%(&'2(/5'6/6, 6'-&4'*'(/)24'/+, 1(,
%5%*%()2,3H-'&2,91%,6%3%,/04%&'/4-%,0/4/,
91%, %5, 6%-0'62, (152, 6%, 1(/, )4/3/=/624/,
%*3/4/_/6/, 55%<%, /0/4%=/6/, 1(/,
'(6%*('_/&'B(,024,<15(%4/&'B(,6%,6%4%&.2-,
F1(6/*%()/5%-E

D24,X5)'*2+,%5,Q4'31(/5,8104%*2,4%&1%46/,
91%,5/,235';/&'B(,6%,0423/4,91%,5/,6%&'-'B(,
de extinguir la relación laboral responde 
/, &/1-/-, /=%(/-, /, 5/, 5%-'B(, 6%, 1(, 6%4%&.2,
F1(6/*%()/5,6%,5/,)4/3/=/624/+,%(,&2(&4%)2+,
a la no discriminación por razón de sexo, 
&244%-02(6%, /, 5/, %*04%-/, 6%*/(6/6/E,
D24, %552+, %-, 5/, %*04%-/, 91%, ./, 6%-0%6'62,
/, 5/, )4/3/=/624/, %*3/4/_/6/, 91'%(,
deberá aportar una justificación objetiva 
y razonable, suficientemente probada, del 
motivo de la extinción para que el despido 
6'-&'05'(/4'2, -%/, 6%&5/4/62, 042&%6%()%+,
2+, 024, %5, &2()4/4'2+, (2, 016'%(62, -/5</4, 5/,
042&%6%(&'/, :+, 024, 52, )/()2+, /32&/62-, /, 5/,
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I5, Q4'31(/5, 8104%*2, ./, &2(&51'62,

91%, 52-, 0%4*'-2-, (2, &/1-/5%-, a%(, %5,
&/-2, %(=1'&'/62+, 1(, 0%4*'-2, 6%, -%'-,
6A/-, 024, /-1()2-, 0420'2-, 04%<'-)2, %(, %5,
&2(<%('2,&25%&)'<2,6%,/05'&/&'B(+,-'(,4%;5/,
específica al respecto) deben disfrutarse 
%(,042024&'B(,/5,)'%*02,6%,04%-)/&'B(,6%,
-%4<'&'2-E,I(,3/-%,/, 52,&1/5+, &244%-02(6%,
6%-&2()/4,%5,)'%*02,%(,91%,5/-,0%4-2(/-,
)4/3/=/624/-,./(,0%4*/(%&'62,%(,I$QIE,

Así, afirma la Sala que, razonando según 
%5,QTPI,:,-1,04'(&'0'2,6%,042024&'2(/5'6/6,

$%1'#=@=89:9;<#&!#>#&!#&)3)!(0'!
I(, %5, &/-2, %(, &1%-)'B(+, %5, Q8T, 6%, O/,

$'2=/, ./, %()4/62, /, </524/4, -', %5, 6%-0'62,
6'-&'05'(/4'2, 6%, 1(, 4%-02(-/35%, 6%, 1(,
-10%4*%4&/62, 024, 4%/5'_/4, &2*04/-, 6%,
04261&)2-,/,04%&'2,'(F%4'24,/5,6%,*%4&/62+,
&2()4/<'('%(62, 5/, 025A)'&/, &24024/)'</,
'*05/()/6/, %(, 5/, &2*0/[A/+, %4/, 2, (2,
/=1-)/62, /, 6%4%&.2E, I(, &2(&4%)2+, 5/,
%*04%-/, 5%, '*01)/, 62-, F/5)/-, 5/324/5%-,
muy graves tipificadas en el Convenio 
N25%&)'<2, 024, %5, F4/16%+, 6%-5%/5)/6, 2,
abuso de confianza en las gestiones 
%(&2*%(6/6/-, :, 5/, )4/(-;4%-'B(, 6%, 5/,
31%(/, F%, &2()4/&)1/5+, /-A, &2*2,%5, /31-2,
de confianza en el desempeño del trabajo. 

+*#=9789:9;<#&!#=A#&!#*/?)!(0'!
O/, C16'%(&'/, G/&'2(/5, %-)'*B, 5/,

6%*/(6/, '(-)/6/, 024, <15(%4/&'B(, 6%5,
6%4%&.2,F1(6/*%()/5,6%,5'3%4)/6,-'(6'&/5,
024,1(/,%*04%-/,91%,23-)/&15'_B,6%,F24*/,
4%')%4/6/,5/,(%;2&'/&'B(,:,%5/324/&'B(,6%5,
D5/(,6%,V;1/56/6E,

I(, 5/, -%()%(&'/+, 5/, C16'%(&'/, (2, -252,
&2(6%(/,/,5/,%*04%-/,/5,&%6%,'(*%6'/)2,6%,
5/,&2(61&)/,&2(-)')1)'</,6%,)/5,<15(%4/&'B(,
y que dificultaba la negociación del Plan 
6%,V;1/56/6,/,)4/<@-,6%,5/,(2,/024)/&'B(,
6%, 5/, 62&1*%()/&'B(, 04%&%0)'</, 0/4/,
5/, 4%/5'_/&'B(, 6%5, 6'/;(B-)'&2+, -'(2, 91%,

+*<#&!#9@#&!#!*!'/
Q4/-, 5/, %()4/6/, %(, <';24, 6%5, $UKO%:,

Wl"Y"Z+, %5, &1/5, '(&4%*%()B, %5, 0%4*'-2,
024, %(F%4*%6/6+, .2-0')/5'_/&'B(, 2,
'()%4<%(&'B(, 91'4X4;'&/, 6%, 1(, F/*'5'/4,
de dos a cinco días, existía la gran duda 
/&%4&/,6%,-',-%,)4/)/3/,6%,1(,0%4*'-2,%(,
6A/-,(/)14/5%-,2,.H3'5%-E,

D1%-,3'%(+,5/,C16'%(&'/,G/&'2(/5+,-%[/5/,
que si bien es cierto que el artículo 37.3 
3b, 6%5, IQ, (/6/, 6'&%, -234%, 5/, (/)14/5%_/,
(/)14/5, .H3'5, 6%, 52-, 6A/-, 6%5, 0%4*'-2,
%(, @5, %-)/35%&'62+, (2, 01%6%, 25<'6/4-%,
91%, %-, F41)2, 6%, )4/(-02-'&'B(, /, (1%-)42,

-1[%*53(.[1[%21%/0+[0-5[%S5,52%S.[K3+!03[5%52%*31*13/.`2%
0-%!.5(*1%S5%*35[!0/.`2%S5%[534./.1[%l!.5(*1%52%53!5m

S5[*.S1%*31/5S52!5%S5%+2%35[*12[0,-5%S5%[+*53(53/0S1%
*13% /1(*303% *31S+/!1[% 0% +2% *35/.1% .2K53.13% 0-% S5%
(53/0S1

5(*35[0%/12S520S0%0%.2S5(2.n03%0%+2%[.2S./0!1%/12%(k[%
S5%J@HEEE%5+31[%*13%1,[!0/+-.n03%5-%*-02%S5%.6+0-S0S

*53(.[1%S5%/.2/1%Sd0[%*13%52K53(5S0S%+%Z1[*.!0-.n0/.`2%
oSd0[%Zk,.-5[%1%20!+30-5[p

:/, /05'&/62, %(, 2)42-, /-1()2-+, -', %5,
&2()4/)2, 6%, )4/3/=2, %-)H, -1-0%(6'62,
024, 1(, I$QI, 614/()%, 0/4)%, 6%5, /[2+, %5,
0%4'262, 6%, )'%*02, 6%, (2, -1-0%(-'B(+,
614/()%, %5, &1/5, -%, 01%6%(, 04261&'4, 5/-,
'(&'6%(&'/-, 01()1/5%-, 91%, *2)'<%(, %5,
0%4*'-2,6%,/-1()2-,0420'2-+,%-,*%(24+,:,
%(, &2(-%&1%(&'/+, %5, (X*%42, 6%, 6A/-, 6%,
/-1()2-, 0420'2-, 6%3%, -%4, 042024&'2(/5,
/, 6'&.2, 5/0-2, 5/324/5E, O/, /05'&/&'B(, 6%5,
04'(&'0'2, 6%, 042024&'2(/5'6/6, 235';/, /,
6'-*'(1'4, %5, (X*%42,6%,6A/-,6%, /-1()2-,
0420'2-E

O/, 8/5/, */()'%(%, 5/, 042&%6%(&'/, 6%5,
6%-0'62, /5, &2(-'6%4/4, 91%, 52-, .%&.2-,
revisten la suficiente gravedad como 
para justificar el mismo, a la vista de que 
%5,*2)'<2,6%5,6%-0'62, F1%, 5/, /691'-'&'B(,
%(, 4%')%4/6/-, 2&/-'2(%-, 0/4/, -A, :, -1-,
F/*'5'/4%-, 04261&)2-, (2, ./3'5')/62-,
04%<'/*%()%,&2*2,6%,042*2&'B(,&2(,-1,
&244%-02(6'%()%, %)'91%)/62, :, 13'&/&'B(,
%(,%5,%-0/&'2+,91%,%-,0/4/, 52,91%,%-)/3/,
F/&15)/62+, 024, 1(, 04%&'2, '(F%4'24, /5, 6%,
<%()/, )/-/62+, </5'@(62-%,6%,%552, %5, /&)24,
(propiciando un beneficio económico 
0%4-2(/5b,:,6%,91%,(2,%-)/3/,-2*%)'62,/,
&2()425,024,-10%4'24,=%4H491'&2-E

/6%*H-+, -%, &2(6%(/, /, 5/, '(F4/&)24/, /,
/32(/4,/5,-'(6'&/)2,%(,&2(&%0)2,6%,6/[2-,
y perjuicios las cantidades de: 73.000 
%142-, 024, %5, 05/_2, )4/(-&144'62, 6%-6%, 5/,
fecha final para la aprobación del Plan 
6%, V;1/56/6, :, 5/, F%&./, 6%, '()%402-'&'B(,
6%,5/,6%*/(6/+,!Y#+W!,%142-l6A/,024,&/6/,
6A/,6%-6%,5/,'()%402-'&'B(,6%,5/,6%*/(6/,
./-)/, 5/, 4%-251&'B(, :, !dd+k#, %142-l6A/,
024, /91%552-, 91%, )4/(-&144/(, 6%-6%, 5/,
-%()%(&'/, :, ./-)/, 91%, -%, &2(&51:/, %5,
0%4'262, 6%, (%;2&'/&'B(, :, -%, /041%3%, %5,
definitivo Plan de Igualdad.

246%(/*'%()2, 6%, 5/, U'4%&)'</, "Y!Ll!!W#E,
En el texto de la directiva, refiere 
&5/4/*%()%+, /-A, -%[/5/, 5/, C16'%(&'/+, 91%,
52-,>I-)/62-,6%3%(,;/4/()'_/4,1(,0%4*'-2,
6%, &'(&2, 6A/-, >5/324/35%-?E, C-A+, -', 3'%(, 5/,
(24*/,%-0/[25/,%(, 5/, )4/(-02-'&'B(,-252,
./,%-)/35%&'62,%5,0/4H*%)42,&1/()')/)'<2,
a&'(&2, 6A/-b+, %552, (2, '*0'6%, &2(&51'4,
91%, 52-,6A/-,6%, %-)%,0%4*'-2, )4/-01%-)2,
6%3%(, -%4, &2(-'6%4/62-, .H3'5%-, :+, /,
*/:24%-+, 4%-0%&)2, /5, 02-'35%, */4;%(,
de configuración, la Directiva tampoco 
2)24;/,/,52-,I-)/62-,*'%*342-,5/,F/&15)/6,
6%,%5%;'4,-',52-,6A/-,-2(,.H3'5%-,2,(/)14/5%-E

SENTENCIAS DE INTERÉS
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